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ARTICLE ONE
DEFINITIONS

1-1 The term TECHNOLOGY STAFF MEMBER as used in this Agreement shall refer to all 
full time Technology staff members in the Technology Department. 

1-2 The term BOARD as used in this Agreement shall mean the Board of Education of Pueblo 
City Schools, County of Pueblo, State of Colorado.

1-3 The term PARTY OR PARTIES shall mean the Board of Education of Pueblo City Schools, 
County of Pueblo, State of Colorado, or its representatives acting in its behalf, and the 
Technology staff members or their representatives acting in their behalf.

1-4 The term WORKDAY shall mean that period of time when a Technology staff member is 
required to perform his/her duties.

1-5 The term CONTRACT WORK YEAR shall consist of 261 workdays.

ARTICLE TWO
GENERAL TERMS

2-1 The Board shall not discriminate against any staff member on the basis of race, creed, 
color, national origin, sex, age, marital status, membership or non-membership in any 
organization.

2-2 This Agreement constitutes Board policy and the Board and Technology staff members 
shall carry out the commitments contained herein and give them full force and affect.

2-3 It is recognized that Pueblo City Schools is considered the primary employer of all 
Technology staff members. As such, the Board is due certain responsibilities and obligations 
from such Technology staff members in respect to terms and conditions of employment

2-4 If any provision of this Agreement shall be found contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent permitted by law, 
but all other provisions or applications shall continue in full force and effect.

ARTICLE THREE
DURATION

3-1 The terms and conditions of employment contained herein shall be effective this first day 
of September 2017 and shall continue in full force and effect until midnight August 31, 
2020. After January 15, but before February 1, 2020 either party may request to open 
negotiations for a successor Agreement. Such negotiations shall terminate no later than 
June 30, 2020. 

3-2 At any time during the term of this agreement, either party may request a meeting to 
discuss any issue or concern. The parties agree to meet within ten (10) days of the request 
to explore discuss, and explore the issue or concern. If the parties resolve the issue or 
concern, such resolution will be incorporated into a memorandum of understanding which 
shall remain in effect until the expiration of the current contract. If no resolution is achieved, 
the party may discuss it during successor agreement negotiations.
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ARTICLE FOUR
COOPERATIVE DISCUSSION PROCEDURE

4-1 The Board, through its designated representative, shall meet with a representative group of 
Technology staff members for the purpose of good faith discussions on matters regarding 
the Technology staff members’ contractual terms and conditions of employment.

4-2 Discussions shall be conducted at times and places mutually agreeable to the 
representatives named by each party; however, every effort should be made to schedule 
discussion meetings at times which least interfere with the Technology staff members’ work 
schedules.

4-3 Tentative agreements of the discussions shall be reduced to writing and presented by its 
designated representative to the Board for consideration.

4-4 Each party will limit the number of articles brought to the meet and confer meeting to no 
more than six.

4-5 In the event the District’s annual budget is not approved by the proper authorities or the 
Board rejects the discussion items submitted for consideration, discussions shall be 
reopened in a good-faith effort to reach a mutual understanding.

4-6 No public statements or news media releases regarding discussions shall be made by the 
parties.

ARTICLE FIVE
COMPLAINT PROCEDURE

5-1 In an effort to assure favorable communications and maintain a high degree of morale, 
the following procedure is established for resolving complaints involving a member of the 
Technology staff.
5-1-1 The complaint shall first be discussed with the Technology staff member’s 

immediate supervisor in an effort to resolve the problem.
5-1-2 If the complaint is not satisfactorily resolved at the immediate supervisory level, 

the Technology staff member may discuss the matter with the administrator in 
charge of Technology. 

5-1-3 If the complaint is not satisfactorily resolved at the administrator in charge of 
Technology level, the matter may be presented to the appropriate administrator 
in the Office of Human Resources for resolution. The decision at this level shall 
be final and binding. 

5-2 In the best interests of the parties involved and to insure the highest ethical and professional 
standards, discussion throughout the complaint procedure shall be held in strict confidence.
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ARTICLE SIX
TECHNOLOGY STAFF MEMBER PERFORMANCE

6-1 If the performance of a Technology staff member is deemed unsatisfactory, the following 
procedure shall be followed:
6-1-1 A Technology staff member shall receive written notification from the immediate 

supervisor that his/her performance is unsatisfactory. Detailed written explanation 
for the basis of such determination and the specific areas requiring improvement 
shall be given.

6-1-2 If the Technology staff member’s unsatisfactory performance has not been 
corrected within a reasonable period of time as determined by the immediate 
supervisor and with the concurrence of the Administrator in charge of Technology, 
the Technology staff member may be recommended to the administrator in charge 
of Staff Relations for dismissal.

ARTICLE SEVEN
WORK STOPPAGE

7-1 In the event of a strike, work stoppage, withholding of services, or any related concerted 
action by an employee or group of employees in Pueblo City Schools, Technology staff 
members, upon the direction of the administrator in charge of Technology, shall report to 
their work site and perform such responsibilities and duties as shall be assigned by the 
administrator in charge of Technology.
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ARTICLE EIGHT
HEALTH INSURANCE AND OTHER BENEFITS

8-1 HEALTH, DENTAL AND VISION INSURANCE
 8-1-1 INSURANCE COMMITTEE:

8-1-1-1 The District will utilize an insurance committee of no more than twenty 
(20) employees. This committee shall determine the insurance benefit 
programs and make recommendations to the Board through the 
Superintendent. This committee will consider matters concerning all 
insurance such as, but not limited to plan design, coverage and the cost 
effectiveness of the offerings. Specific contributions toward the cost of 
coverage shall be determined through negotiations between the District 
and the Association (s). 

 The committee shall forward recommendations that are approved by the 
majority, to the Board of Education, through the Superintendent, along 
with a minority report, if one exists. One half of these members shall be 
selected by the Association(s) to represent the Association(s), and one 
half of these members shall be selected by the District to represent the 
District. This committee shall set ground rules, undergo training, and 
shall meet a minimum of once per month. The committee can meet 
twice monthly if voted on by the majority of the committee.

 The Association(s) and the District each shall designate a Co-chair. 
The Co-chairs shall set the agenda, review minutes, plan trainings, and 
any and all other duties as assigned by the committee. The District will 
provide clerical support for the committee to take and distribute minutes, 
agendas, calendar of meetings, and any other relevant information. Two 
weeks prior to the meeting, an email reminder, with minutes of the last 
meeting, and request for agenda items will be sent out.

8-1-2 HEALTH, DENTAL AND VISION PLAN:
8-1-2-1 Effective September 1, 2017, the District shall contribute up to $470 

per employee per month toward health, dental, and vision insurance 
plans provided by the District. The actual contribution shall not exceed 
the full cost of the coverage selected by the employee. The contribution 
shall be remitted to the District’s health, dental, and vision insurance 
carriers. 

8-1-2-2 In the event that the employee’s spouse is a District employee, the 
District will contribute up to $470 for each spouse toward the cost of full 
family coverage or employee and spouse coverage, whichever applies.

8-1-2-3 The parties agree that health, dental and vision benefits for Technology 
staff members shall be the same as for other groups and Associations 
of the District. Any changes resulting from insurance committee 
recommendations and/or from Association negotiations shall be passed 
on to Technology staff members in the same manner as other groups 
and Associations.
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8-2 LIFE INSURANCE:
8-2-1 EMPLOYEE LIFE INSURANCE

8-2-1-1 The Board shall provide at District expense for each eligible active full-
time employee on employment contract a group life policy, an accidental 
death and dismemberment policy, and a dependent group life insurance 
policy.

 LIFE INSURANCE BENEFIT: 
 Two (2) times annual earnings, rounded to the next lower multiple 

of $100, if not already a multiple of $100. The maximum amount is 
$500,000.

8-2-1-2 The amount of coverage shall be in accordance with annual earnings 
and shall be determined annually each September 1. Annual earnings 
shall not include overtime pay, bonuses or other special compensation.

8-2-2 GROUP DEPENDENT LIFE INSURANCE
8-2-2-1 The dependent life insurance schedule provides dependent coverage 

only during the employee’s active years of full-time employment in the 
District. An employee covered by the group life policy and the accidental 
death and dismemberment policy cannot also be treated as a dependent 
under the group dependent life insurance schedules. Therefore, with 
husband and wife teams, it is not possible to insure each other. In such 
cases where there are eligible children, they will be insured as the 
dependent children of one parent or the other but not both.

 GROUP DEPENDENT LIFE INSURANCE SCHEDULE
 FOR FULL-TIME AND ACTIVE EMPLOYEES
Spouse: Not employed in District .............................................................$1,000
Children: Live birth through age 19 or if full time college student, through age 24.
 Covered amount per child..........................................................$1,000

8-3 TAX SHELTERED ANNUITY
8-3-1 A voluntary tax sheltered annuity program shall be available for employees who 

choose to participate with any of the companies approved by the District.
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ARTICLE NINE
LEAVE BENEFITS

9-0 When an employee is or expects to be absent from work for seven (7) consecutive workdays 
or more, the employee shall contact the Office of Human Resources to determine the type 
of leave that may be taken given the circumstances of the employee’s situation and to 
identify the employee’s official leave status.

9-1 Leave benefits may vary depending on the Technology staff member’s status as exempt 
or non-exempt under the Federal Fair Labor Standards Act. Employees who do not meet 
the requirements for exempt status are deemed to be non-exempt.

9-2 Exempt Status: An employee may qualify for exempt status under any of the following 
three classifications:
• Administrative Exemption
• Executive Exemption
• Computer Employee Exemption
9-2-1 Administrative Exemption: To qualify for the administrative employee exemption, 

all of the following tests must be met:
• The employee must be compensated on a salary or fee basis at a rate not less 

than $455 per week;
• The employee’s primary duty must be the performance of office or non-manual 

work directly related to the management or general business operations of the 
employer or the employer’s customers; and

• The employee’s primary duty includes the exercise of discretion and independent 
judgment with respect to matters of significance.

9-2-2 Executive Exemption: To qualify for the executive employee exemption, all of the 
following tests must be met:
• The employee must be compensated on a salary basis at a rate not less than 

$455 per week;
• The employee’s primary duty must be the managing of the enterprise or a 

customarily recognized department or subdivision of the enterprise, including 
a unit with permanent status and function; 

• The employee must customarily and regularly direct the work of at least two or 
more other full-time employees or their equivalent; and

• The employee must have the authority to hire and fire other employees, or 
the employee’s suggestions and recommendations as to the hiring, firing, 
advancement, promotion or any other change of status of other employees 
must be given particular weight.

9-2-3 Computer Employee Exemption: To qualify for the computer employee exemption, 
the following tests must be met:
• The employee must be compensated either on a salary or fee basis at a rate 

not less than $455 per week or, if compensated on an hourly basis, at a rate 
not less than $27.63 an hour;

• The employee must be employed as a computer systems analyst, computer 
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programmer, software engineer or other similarly skilled worker in the computer 
field performing the duties described below;

• The employee’s primary duties must consist of:
1) The application of systems analysis techniques and procedures, 

including consulting with users, to determine hardware, software 
or system functional specifications;

2) The design, development, documentation, analysis, creation, testing 
or modification of computer systems or programs, including proto-
types, based on and related to user or system design specifications;

3) The design, documentation, testing, creation or modification of 
computer programs related to machine operation systems; or

4) A combination of the aforementioned duties, the performance of 
which requires the same level of skills.

9-2-3-1 The computer employee exemption does not include employees 
engaged in the manufacture or repair of computer hardware and related 
equipment. 

9-2-3-2 Employees whose work is highly dependent upon, or facilitated by, the 
use of computers and computer software programs, but who are not 
primarily engaged in computer system analysis and programming or 
other similarly skilled computer-related occupations identified in the 
primary duties test described above, are also not exempt under the 
computer employee exemption.

9-3 LEAVE BENEFITS UNIQUE TO EXEMPT EMPLOYEES:
9-3-1 Annual Excused Leave: 

9-3-1-1 Full-time exempt employees on active duty the first day of the current 
contract year shall accrue eighteen (18) days of annual excused leave 
with full salary.

9-3-1-2 The number of days shall be prorated when the exempt employee’s 
effective date of employment is after the beginning of the current contract 
year or if the exempt employee does not complete the current contract 
year. 

9-3-2 It is the responsibility of the employee to notify the immediate supervisor prior 
to any absence from the regular work assignment. Notification shall be made 
according to the customary and established practices and procedures used by the 
District. Exempt employees are not required to record absences that extend less 
than 3.5 hours in an 8-hour day on the employee absence reporting system. Blue 
cards must be submitted to the supervisor for approval prior to such absences. 
The supervisor may deny such requests if there is more than one such request 
in a single week or if use in some other way becomes excessive.

9-3-3 Leave Reimbursement: Exempt employees retiring or resigning from the District 
with at least ten (10) years of service and at least sixty (60) days of accumulated 
unused excused leave shall be reimbursed at the rate of $45 per day for all earned 
but unused excused leave days.
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9-3-4 Vacations: Exempt employees shall accrue vacation at the rate of 1.67 days per 
month worked. Vacation time is available for use as accrued. Exempt employees 
may not accumulate more than thirty (30) days of unused vacation time. Once an 
employee has accumulated thirty (30) days of unused vacation, he/she will stop 
accruing vacation until they have used vacation time and lowered the amount of 
accumulated vacation below thirty (30) days.  Unused vacation leave of thirty (30) 
days or less at the time of termination shall be paid at the employee’s per diem 
rate of pay.

9-4 LEAVE BENEFITS UNIQUE TO NON-EXEMPT EMPLOYEES:
9-4-1 Annual Excused Leave:

9-4-1-1 Full-time non-exempt employees on active duty the first day of the current 
contract year shall accrue fourteen (14) days of annual excused leave 
with full salary.

9-4-1-2 The number of days shall be prorated when the non-exempt employee’s 
effective date of employment is after the beginning of the current contract 
year or if the non-exempt employee does not complete the current 
contract year.

9-4-2 It is the responsibility of the employee to notify the immediate supervisor prior 
to any absence from the regular work assignment. Notification shall be made 
according to the customary and established practices and procedures used by 
the District.

9-4-3 Leave Reimbursement: Non-exempt employees retiring or resigning from the 
District with at least twenty (20) years of service and at least sixty (60) days of 
accumulated unused excused leave shall be reimbursed at the rate of $25 per 
day for all earned but unused excused leave days.

9-4-4 Vacation
9-4-4-1 Employees who are 12-month contracted employees shall accrue 

vacation beginning the first day of the month following the start of their 
employment. Vacation time is available for use as accrued after the first 
three (3) full months of employment. Vacation periods will be accrued 
as follows:

   Less than 5 years – .83 days per month
   At least 5 years and less than 10 years – 1.25 days per month
   At least 10 years – 1.67 days per month
9-4-4-2 Employees are encouraged to use their vacation days each year. 

Employees may not accumulate more than thirty (30) days of unused 
vacation time. Once an employee has accumulated thirty (30) days of 
unused vacation, he/she will stop accruing vacation until they have used 
vacation time and lowered the amount of accumulated vacation below 
thirty (30) days. 

9-4-4-3 Should an employee have a vacation leave balance at the time of 
termination, he/ she shall receive per diem pay for each unused vacation 
leave day not to exceed thirty (30) days.
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9-5 LEAVE LANGUAGE APPLICABLE TO ALL EMPLOYEES:
9-5-1 Holidays: All twelve-month employees are eligible for fourteen (14) holidays per 

year as specified on the official District calendar.
9-5-2 Use of Excused Leave: Annual excused leave may be used for the following 

purposes:
9-5-2-1 Personal Leave – Up to five (5) days of excused leave may be used for 

personal reasons, not including recreation, vacation or to earn other 
income.

9-5-2-2 Personal Medical Disability - The annual excused leave may be used 
for medical illness or disability of the employee.

9-5-2-3 Immediate Family Medical Disability or Death - Annual excused leave 
may be used for medical disability or death in the employee’s immediate 
family, which shall only include the employee’s mother, father, brothers, 
sisters, spouse, son, daughter, mother-in-law, father-in-law, son-in-law, 
daughter-in-law and grandchildren.

9-5-2-4 Bereavement Leave - A total of up to five (5) annual excused leave days 
may be used on an as needed basis for the death of other relatives, 
which shall only include relatives of the employee and spouse.

9-5-2-5 Childbirth - An employee may use up to five (5) workdays of excused 
leave to be with his wife during childbirth or confinement related to 
pregnancy on an as needed basis. Under the Family Medical Leave Act 
(FMLA), certain types of employees may be eligible for up to 12 weeks 
of annual leave for the birth of a child.

9-5-2-6 Child Adoption - An employee may use up to five (5) workdays of excused 
leave during child adoption proceedings on an as needed basis. Under 
the Family Medical Leave Act (FMLA), certain types of employees may 
be eligible for up to 12 weeks of annual leave for the adoption of a child.

9-5-3 MEDICAL LEAVE: Employees who are medically disabled and unable to continue 
work and have exhausted their excused leave benefits or desire to not use 
accumulated leave may be granted a medical leave of absence without salary 
for a period not to exceed six (6) months. Verification of medical disability by a 
licensed physician shall be required.
9-5-3-1 The Board, upon the recommendation of the Superintendent may renew 

medical leave without salary and fringe benefits for an additional twelve 
(12) month period.

9-5-3-2 If the employee returns to work during the twelve (12) month renewal 
period, the employee shall be assigned at such time as a vacancy is open 
for which the employee is qualified. When two (2) or more employees 
returning from medical leave are qualified for a single opening, they shall 
receive equal consideration. In filling the vacancy, the Superintendent 
will consider experience, length of service, qualifications, and special 
skills. The Superintendent may also consider other factors.

9-5-3-3 When an employee on medical leave is able to return to work, he/she 
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shall be reinstated on the applicable employee’s salary schedule at the 
step he/she was when granted such leave.

9-5-3-4 Before returning to work the employee shall be required to submit a 
physician’s certificate of fitness to work to the Office of Staff Relations 
and a copy to the immediate supervisor.

9-5-4 PARENTAL LEAVE: Parental leave without salary and fringe benefits, except health 
insurance as required by law, may be granted to employees for the purpose of 
child rearing, childcare, or adoption.
9-5-4-1 Parental leave must be requested one year at a time with no more than 

two (2) consecutive years total granted.
9-5-4-2 The Office of Staff Relations shall receive evidence of need before 

granting of parental leave.
9-5-4-3 The parental leave request is subject to the written approval of the 

Superintendent.
9-5-4-4 Return from parental leave shall be according to positions and 

vacancies available for which the person is qualified. When two (2) or 
more employees returning from parental leave are qualified for a single 
opening, they shall receive equal consideration. In filling the vacancy, the 
Superintendent will consider experience, length of service, qualifications, 
and special skills. The Superintendent may also consider other relevant 
factors.

9-5-4-5 Notice of intent to return from parental leave shall be given to the Office 
of Staff Relations at least thirty (30) days prior to the time the employee 
requests to return to work.

9-5-4-6 Upon return from parental leave, the employee shall be reinstated on 
the applicable employee’s salary schedule at the step they were when 
they were granted such leave.

9-5-4-7 The employee may not be otherwise employed while on approved 
parental leave.

9-5-5 PERSONAL LEAVE: If possible, the employee shall notify the immediate supervisor 
in writing of the intention to use personal leave at least one (1) week in advance 
of absence.
9-5-5-1 Personal leave shall not be taken the first or last day of each semester 

or the last workday before or the first workday after a holiday or vacation 
period unless approved in advance by the supervisor.

9-5-5-2 To insure continuity of service and department and District needs, 
requests for personal leave may be denied as determined by the 
employee’s immediate supervisor, the administrator in charge of 
Technology, or the Superintendent.

9-5-6 FAMILY MEDICAL LEAVE ACT OF 1993 (FMLA)
9-5-6-1 FMLA requires covered employers to provide up to 12 weeks of unpaid, 

job-protected leave to “eligible” employees for certain family and medical 
reasons. Employees are eligible if they have worked for their employer 
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for at least one year, and for 1,250 hours over the previous 12 months, 
and if there are at least 50 employees within 75 miles. 

9-5-6-2 FMLA leave may be granted for any of the following reasons:
• To care for the employee’s child after birth, or placement for adoption 

or foster care;
• To care for the employee’s spouse, son or daughter, or parent who 

has a serious health condition, or
• For a serious health condition that makes the employee unable to 

perform the employee’s job.
• At the employee’s or employer’s option, certain kinds of paid leave 

may be substituted for unpaid leave.
9-5-6-3 The employee may be required to provide advance leave notice and 

medical certification. Taking of leave may be denied if requirements are 
not met.
• The employee ordinarily must provide 30 days advance notice when 

the leave is “foreseeable.”
• An employer may require medical certification to support a request 

for leave because of a serious health condition, and may require 
second or third opinions (at the employer’s expense) and a fitness 
for duty report to return to work.

9-5-6-4 For the duration of FMLA leave, the District must maintain the employee’s 
health coverage under any group health plan.

9-5-6-5 Upon return from FMLA leave, the employee will be placed in a position 
in accordance with article 9-5-3 or article 9-5-4, whichever applies. 

9-5-6-6 The use of FMLA leave will not result in the loss of any employment 
benefit that accrued prior to the start of an employee’s leave.

9-5-6-7 FMLA may be taken on an intermittent or reduced schedule. 
9-5-6-8 Application forms and detailed information are available in the Office of 

Staff Relations. 
9-6 ACCUMULATED EXCUSED LEAVE:

9-6-1 Unused annual excused leave shall be accumulated from year to year and may 
be used by the employee only after the current year’s annual excused leave is 
exhausted.

9-6-2 The date of resignation for employees who resign or retire because of medical 
disability shall be the same workday long-term disability has been approved. 
Employees shall be compensated for any remaining accumulated excused leave 
days regardless of years of service or number of accumulated days.

9-6-3 After the annual excused leave is used, absences not covered by accumulated 
excused leave or unexcused absences shall be deductible at the employee’s 
current daily rate of pay for each day of absence.

9-6-4 Employees absent from work for six (6) or more consecutive days or ten 
(10) days in any thirty (30) day period due to medical disability or for doctor 
appointments shall be required at the request of the District to furnish a 
physician’s statement stating the nature and anticipated duration of the 
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employee’s absence. Employees shall not be permitted to return to work until 
the physician’s statement is presented to the immediate supervisor. 

9-7 MILITARY LEAVE
9-7-1 Employees of Pueblo City Schools, who are members of the National Guard or 

any other component of the military forces of the state, now or hereafter organized; 
reserve forces of the United States, now or hereafter organized, or constituted 
under Federal law, shall be entitled to leave of absence from their employment as 
prescribed under the Federal Uniformed Services Employment and Reemployment 
Rights Act (USERRA). Additionally, 

9-7-2 An employee must submit a request for leave of absence accompanied by a 
statement from the commanding officer requesting such leave, and 

9-7-3 At the completion of the training or active service ordered, the employee must 
submit a statement from the commanding officer of satisfactory service performed 
and rate of pay received for such service

9-8 LEGAL LEAVE
9-8-1 Legal leave will not be charged to excused leave.
9-8-2 An employee will be granted legal leave for jury duty as required by law. 

The employee shall be subject to a salary deduction equal to the amount of 
compensation received for serving on a jury panel unless he/she surrenders any 
payment received for jury service to the District.

9-8-3 An employee will be granted legal leave when under subpoena to testify at a legal 
proceeding that is District related. A copy of the subpoena shall be submitted with 
the leave request.

9-8-5 An employee may be granted up to one (1) day of legal leave when under subpoena 
to testify at a legal proceeding that is not District related. A copy of the subpoena 
must be submitted with the leave request.

9-9 WORK RELATED ACCIDENTS OR ILLNESS MEDICAL PROVIDER
9-9-1 All employees incurring a work related accident or illness shall be directed to 

medical providers as identified by the District.
9-9-2 The employee must submit a first report of injury signed by the supervisor to the 

office of human resources within four (4) days of the time that the employee first 
becomes aware of the injury 

9-9-3 Within one (1) workday of a visit to the physician, the workers’ compensation injury 
report or other documentation from the physician must be delivered to the office 
of human resources and a copy to the immediate supervisor.

9-10  WORK RELATED INJURY OR ILLNESS LEAVE
9-10-1 Employees temporarily absent from work and unable to perform their regular or 

modified duties as a result of personal injury incurred in the scope and course 
of their employment shall be deemed to be on injury leave until they are able to 
resume their duties. Employees on injury leave shall receive their statutory benefits 
available under the Workers’ Compensation Act of Colorado.
9-10-1-1 Each contract year, employees temporarily absent from work and unable 

to perform their duties as a result of a personal injury incurred in the 
scope and course of their employment, as verified in a written statement 
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from the District’s designated physician concerning the employee’s 
inability to return to work, shall receive a maximum of twenty (20) days of 
injury leave at their regular salary less workers compensation temporary 
disability benefits by endorsing their workers’ compensation check to 
the District. These days will not be chargeable against excused leave. 

9-10-1-2 Employees who have returned to work may use excused leave for 
medical appointments that occur during work hours provided they are 
required by the District’s workers’ compensation designated medical 
providers or their referrals, and may also receive workers compensation 
disability benefits when applicable.

9-10-2 The District will have the right to recover Workers’ Compensation temporary 
disability benefits otherwise due the employee for any period the District pays full 
salary.

9-10-3 Injury leave shall be authorized only in those cases in which a report of accident 
form has been initiated by the employee as required by the Workers’ Compensation 
Act of Colorado and the employee has a written statement from the District’s 
designated physician concerning the employee’s treatment and inability to return 
to work.

9-10-4 An employee shall be denied injury leave if the employee did not suffer a job-
related injury or if the insurance carrier makes a finding of no liability.
9-10-4-1 The employee shall arrange for annual excused leave, vacation or 

leave without pay or benefits as provided in this agreement for injuries 
occurring off the job.

9-10-5 Employees on injury leave shall not be compensated for annual excused 
leave or holiday benefits unless the injury is not compensated by the Workers’ 
Compensation Act of Colorado.

9-10-6 The District shall continue to contribute the District’s share of the employee’s 
health, dental, and vision premium for a maximum of six (6) calendar months for 
employees on an authorized injury leave.

9-10-7 The employee shall be responsible to make timely payments for the shortfall in 
health, dental and vision premiums in accordance with time schedules prescribed 
by the Payroll Department.

9-10-8 Employees shall not accrue vacation or annual excused leave while on injury 
leave. Employees released to return to work on a half-time basis shall accrue one 
half of their normal accruals of vacation and annual excused leave as provided in 
this agreement. 

9-10-9 During the period that an employee receives injury leave, the employee must 
provide the Office of Staff Relations and the employee’s immediate supervisor at 
least a weekly medical status report.

9-10-10 The District may assign employees to light or modified duty when prescribed by 
the District’s workers’ compensation medical provider.

9-11 SICK LEAVE BANK 
 9-11-1  A sick leave bank will be created for the exclusive use of benefitted employees 

who join the bank by making a non –refundable voluntary contribution to the bank. 
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For the first year, open enrollment will be during the months of August through 
October. After the first year, there will be an open enrollment period during the 
month of September each year when new members will be accepted. Employees 
hired after September 30 may elect to join the Bank within thirty (30) days of their 
hire dates.
9-11-1-1 An employee who wishes to join the Sick Leave Bank must annually 

contribute one (1) excused leave day to the Bank. The day will be 
assessed against the employee’s excused leave day account and added 
to the Sick Leave Bank on October 1 of the year the employee enrolls 
in the Bank.

9-11-1-2 A Sick Leave Bank Board shall be appointed to alternating two-year 
terms each school year by May 1st for the upcoming year. The Board 
will be composed of four (4) employees appointed by the Associations 
and four (4) administrators appointed by the District and will manage 
the use of the Sick Leave Bank.  

9-11-1-3 The Sick Leave Bank Board will be responsible for reviewing applications 
to use days from the Bank, and approval or denial of such requests. 

9-11-1-4 The Sick Leave Bank Board shall notify each applicant in writing of 
approval or denial of request and the reason thereof within ten (10) 
school days. Decisions of the Bank Board shall be final and binding 
and shall not be grievable.

9-11-1-5 An employee who is a member of the Sick Leave Bank may apply to 
use days from the Bank under the following conditions:

9-11-1-6 The applicant must first use all of her own accumulated excused leave 
days before she is eligible to apply to the Bank for additional days. 

9-11-1-7 An employee may apply to use up to thirty (30) days from the Bank for 
an unexpected catastrophic event.

9-11-1-8 An employee may not use more than sixty (60) days in any three (3) 
year period. 

9-11-1-9 Days may not be awarded in excess of the number of days remaining 
in the Bank at the time the request is granted. If days in the bank drop 
to a balance of two hundred (200) days, Sick Leave Bank members 
will be asked to contribute one (1) additional day on the appropriate 
authorization form. Days contributed to the Sick Leave Bank cannot be 
subsequently refunded.

9-11-1-10 Additional days may not be assessed against members of the Sick 
Leave Bank without prior approval from the Sick Leave Bank Board. 

9-11-2 Days in the Sick Leave Bank shall be cumulative and available for use in 
subsequent years. The Bank may declare a moratorium on annual contributions 
as it finds advisable.

9-11-3 The Sick Leave Bank Board shall maintain meeting times and minutes of all 
proceedings, as well as a record of all decisions made for use of Sick Leave 
Bank days. Confidential information related to a staff member’s health will not be 
available for public review.
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9-11-4 If applicable, each application must be accompanied by a doctor’s statement 
certifying that the employee is unable to work. The Board may request additional 
documentation. The Sick Leave Bank shall not be used for elective surgery, or to 
extend normal maternity leave, and may not be used when any other program or 
benefit (SS, PERA, etc.) is also being used.

9-11-5 Sick Leave Bank activity including number of days in the Bank, days used, and 
days added from new and existing members shall be reported to the Assistant 
Superintendent for Human Resources and the several Associations on a semi-
annual basis in January and June for the periods ending December 31st and May 
31st each year. The Sick Leave Bank account may be subject to audit by the 
District or the Association upon request, with copies provided to the other party 
upon completion of an audit.

9-11-6 Application forms and other documents necessary for the administration of the 
Sick Leave Bank shall be developed by the Bank Board and revised as needed.

9-11-7 Applications to use days from the Sick Leave Bank shall be submitted to the 
Office of Human Resources. The Office of Human Resources will forward such 
applications to the Bank Board for review and decision. A copy of the application 
and final authorization will remain on file in the Office of Human Resources. 

9-11-8 Employees who are retiring or leaving the District may contribute unused sick 
leave to the Sick Leave Bank at the time of their retirement or resignation. 
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ARTICLE TEN
MILEAGE ALLOWANCE

10-1 Mileage shall be paid for all jobs requiring travel at the District current rate, based on actual 
distance traveled.

10-2 Mileage does not include daily commute from home to work and from work to home, but 
will include travel for employees required to change work sites during the day.

10-3 Monthly auto allowance stipends may be approved by the Superintendent on an individual 
basis.

ARTICLE ELEVEN
FLEX TIME

11-1 Technology staff members shall be allowed to work a flextime schedule as approved by the 
employee’s supervisor with the concurrence of the Administrator in charge of Technology.
11-1-1 The Administrator in charge of Technology or employee’s supervisor may cancel 

flextime for any reason.

ARTICLE TWELVE
TOOL ALLOWANCE

12-1 Tools required by any staff member to perform the functions of the job will be provided by 
the District at the discretion of the department head and shall remain the property of the 
District. 

ARTICLE THIRTEEN
LAYOFFS

13-1 Seniority will be defined as the hire date with Pueblo City Schools.
13-2 In the case of a reduction in force or elimination of a position, a senior employee who is 

subject to such layoff may exert seniority preference over the most junior by seniority within 
their respective salary appendices, i.e. (Appendix A – Non Exempt; Appendix B – Exempt) 
provided the senior employee is qualified to perform the duties of the classification as 
determined by the Office of Human Resources, and seniority preference is exerted within 
five (5) workdays from the date of elimination of the position.

13-3 Technology staff members who have been subject to a layoff shall have the right to be 
recalled to a position which they are qualified for one (1) calendar year from the date of 
layoff. The recall of the Technology staff members shall be on the basis of:
1. Seniority
2. Qualifications
3. Competencies based upon the evaluation of the employee by the evaluator.
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ARTICLE FOURTEEN
TOTAL AGREEMENT

14-1 The parties acknowledge that during the negotiations, which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect 
to any subject or matter not removed by law from the area of negotiations. The Board 
and the Technology staff members, therefore, waive their right, and each agrees that the 
other shall not be obligated to negotiate with respect to any subject or matter referred to 
or covered in this Agreement.

ARTICLE FIFTEEN
SALARIES

15-1 Salaries and benefits will be opened each year in accordance with Colorado state law. 
The awarding of steps and longevity is not guaranteed each year and will be determined 
by the Board of Education.

15-2 The Technology Salary Schedules for the period September 1, 2017 through August 31, 
2018 set forth in Appendix A attached hereto and made a part thereof.

15-3 Experience step, when applicable, shall be granted each September 1, annually to 
Technology staff members who have completed a minimum of 100 days of successful 
work experience.

15-4 Employees with significant daily supervisory responsibility will be paid an annual stipend 
of $600, payable in twelve equal monthly installments.

15-5 Longevity Pay: Non-exempt employees covered by this agreement shall be entitled to 
longevity pay as listed below. 
 15 years service $200 annually 
 20 years service $300 annually 
 25 years service $400 annually

15-6 Performance Pay: Exempt Technology staff members will be eligible for performance pay, 
when applicable, in the same manner as administrators. There will be no performance pay 
for the 2017-18 school year.
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END USER TECH SUPPORT TECHNICIAN

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT

1 $35,843 $36,649
2 $36,740 $37,567
3 $37,658 $38,505
4 $38,599 $39,467
5 $39,565 $40,455
6 $40,554 $41,466
7 $41,568 $42,503
8 $42,607 $43,566
9 $43,672 $44,655

10 $44,763 $45,770
11 $45,883 $46,915
12 $47,030 $48,088
13 $48,205 $49,290

HARDWARE TECHNICIAN

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT

1 $39,625 $40,517
2 $40,616 $41,530
3 $41,631 $42,568
4 $42,673 $43,633
5 $43,739 $44,723
6 $44,833 $45,842
7 $45,954 $46,988
8 $47,102 $48,162
9 $48,281 $49,367
10 $49,487 $50,600
11 $50,725 $51,866
12 $51,992 $53,162
13 $53,292 $54,491

APPENDIX A
TECHNOLOGY EMPLOYEES

SALARY SCHEDULES
– NON-EXEMPT  –

COMPUTER OPERATOR &
OPTICAL SCANNER OPERATOR

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT

1 $33,818 $34,579
2 $34,663 $35,443
3 $35,529 $36,328
4 $36,418 $37,237
5 $37,328 $38,168
6 $38,262 $39,123
7 $39,218 $40,100
8 $40,198 $41,102
9 $41,203 $42,130
10 $42,234 $43,184
11 $43,289 $44,263
12 $44,371 $45,369
13 $45,481 $46,504

IT ACCOUNT TECHNICIAN

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT

1 $29,134 $29,790
2 $29,863 $30,535
3 $30,609 $31,298
4 $31,375 $32,081
5 $32,158 $32,882
6 $32,962 $33,704
7 $33,787 $34,547
8 $34,631 $35,410
9 $35,497 $36,296

10 $36,384 $37,203
11 $37,294 $38,133
12 $38,226 $39,086
13 $39,182 $40,064
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APPENDIX A
TECHNOLOGY EMPLOYEES

SALARY SCHEDULES
– NON-EXEMPT  –

  COMMUNICATIONS SYSTEMS ADMINISTRATOR
SERVICES DESK COORDINATOR

TECHNICAL SERVICES PROGRAMMER 

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT

1 $44,643 $45,647
2 $45,759 $46,789
3 $46,902 $47,957
4 $48,075 $49,157
5 $49,277 $50,386
6 $50,509 $51,645
7 $51,773 $52,938
8 $53,066 $54,260
9 $54,393 $55,617
10 $55,753 $57,007
11 $57,147 $58,433
12 $58,576 $59,894
13 $60,039 $61,390
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APPLICATIONS PROGRAMMER
ENTERPRISE CONFIGURATION MANAGER

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT
1 $50,668 $51,808
2 $51,934 $53,103
3 $53,233 $54,431
4 $54,564 $55,792
5 $55,928 $57,186
6 $57,326 $58,616
7 $58,759 $60,081
8 $60,228 $61,583
9 $61,733 $63,122
10 $63,278 $64,702
11 $64,859 $66,318
12 $66,480 $67,976
13 $68,143 $69,676

APPENDIX A
TECHNOLOGY EMPLOYEES

SALARY SCHEDULES
– EXEMPT  –

INFORMATION ASSURANCE ANALYST
NETWORK ANALYST/

USER SUPPORT COORDINATOR

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT
1 $54,770 $56,002
2 $56,140 $57,403
3 $57,543 $58,838
4 $58,982 $60,309
5 $60,457 $61,817
6 $61,967 $63,361
7 $63,517 $64,946
8 $65,105 $66,570
9 $66,732 $68,233

10 $68,400 $69,939
11 $70,110 $71,687
12 $71,864 $73,481
13 $73,660 $75,317

DECISION SUPPORT SYSTEM MANAGER
SYSTEM/PROGRAM ANALYST

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT
1 $61,978 $63,373
2 $63,526 $64,955
3 $65,115 $66,580
4 $66,743 $68,245
5 $68,411 $69,950
6 $70,122 $71,700
7 $71,875 $73,492
8 $73,671 $75,329
9 $75,514 $77,213
10 $77,401 $79,143
11 $79,336 $81,121
12 $81,319 $83,149
13 $83,353 $85,228

ENTERPRISE ARCHITECT

September 1, 2017 – 
August 31, 2018

September 1, 2018 – 
August 31, 2019

STEP AMOUNT AMOUNT
1 $  78,973 $  80,750
2 $  80,946 $  82,767
3 $  82,970 $  84,837
4 $  85,045 $  86,959
5 $  87,171 $  89,132
6 $  89,351 $  91,361
7 $  91,584 $  93,645
8 $  93,873 $  95,986
9 $  96,221 $  98,386

10 $  98,627 $100,846
11 $101,091 $103,366
12 $103,618 $105,949
13 $106,209 $108,599
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APPENDIX A
TECHNOLOGY EMPLOYEES

SALARY SCHEDULES
September 1, 2019 – August 31, 2020

A B C D E F G H I

1 $30,770 $35,717 $37,855 $41,850 $47,149 $53,512 $57,844 $65,458 $83,407 

2 $31,540 $36,609 $38,803 $42,896 $48,328 $54,850 $59,292 $67,092 $85,490 

3 $32,328 $37,523 $39,772 $43,968 $49,535 $56,222 $60,774 $68,770 $87,628 

4 $33,136 $38,462 $40,765 $45,069 $50,774 $57,628 $62,293 $70,490 $89,820 

5 $33,964 $39,424 $41,786 $46,194 $52,044 $59,067 $63,851 $72,251 $92,064 

6 $34,813 $40,410 $42,830 $47,350 $53,344 $60,544 $65,446 $74,059 $94,367 

7 $35,684 $41,419 $43,901 $48,534 $54,680 $62,058 $67,083 $75,910 $96,726 

8 $36,575 $42,454 $44,999 $49,747 $56,045 $63,609 $68,760 $77,807 $99,143 

9 $37,490 $43,516 $46,124 $50,991 $57,447 $65,199 $70,478 $79,753 $101,623 

10 $38,427 $44,605 $47,276 $52,265 $58,883 $66,831 $72,240 $81,747 $104,164 

11 $39,388 $45,719 $48,459 $53,572 $60,355 $68,500 $74,046 $83,790 $106,767 

12 $40,372 $46,862 $49,670 $54,911 $61,865 $70,212 $75,899 $85,885 $109,435 

13 $41,382 $48,034 $50,912 $56,284 $63,410 $71,968 $77,795 $88,032 $112,172 

A = IT Account Technician
B =  Computer Operator
C =  End User Support Technician
D =  Hardware Technician
E =  Communications Systems Administrator
 Service Desk Coordinator
 Technical Services Programmer
F =  Applications Manager
 Enterprise Configuration Manager
G = Information Assurance Analyst
 Network Analyst
 User Support Coordinator
H =  Decision Support System Manager
 System/Progam Analyst
I =  Enterprise Architect
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ATTESTATION

THE PROVISIONS OF THIS AGREEMENT SHALL BE EFFECTIVE AS OF THE FIRST DAY 
OF SEPTEMBER, 2017, AND ALL PROVISIONS OF THIS AGREEMENT SHALL REMAIN AND 
CONTINUE IN FULL FORCE AND EFFECT THROUGH THE THIRTY-FIRST DAY OF AUGUST, 
2020.

IN WITNESS WHEREOF, THE PARTIES HEREUNTO SET THEIR HANDS AND SEALS THIS
________DAY OF____________________, 2017.

PUEBLO CITY SCHOOLS 
in the County of Pueblo 
and State of Colorado TECHNOLOGY

By __________________________________________  By ______________________________________
 President, Board of Education Representative, Technology
   

By __________________________________________
 Vice President, Board of Education 

24TH OCTOBER

SIGNATURE ON FILE SIGNATURE ON FILE

SIGNATURE ON FILE



– 23 –

MEMORANDUM OF UNDERSTANDING

TECHNOLOGY
AND PUEBLO SCHOOL DISTRICT NO. 60

May 2018

The Parties mutually agree that the following is a complete list of the agreed-upon revisions to their Meet 
and Confer Agreement fully and finally settling the 2018-19 round of meet and confer discussions between 
Pueblo School District 60 and Technology:

1. Steps for the 2018-19 school year will be awarded beginning September 2018; and

2. An across-the-board Increase of 2.25% will be applied to and has been included in the Technology 
salary schedules, attached and incorporated herein as Appendix A, and will apply to members of 
the bargaining unit beginning September 2018; and

3. Effective September 1, 2018, the District shall contribute up to $520 per employee per month 
toward health, dental, and vision insurance plans provided by the District.  The actual contribution 
shall not exceed the full cost of the coverage selected by the employee.  The contribution shall be 
remitted to the District’s health, dental, and vision insurance carriers

PUEBLO CITY SCHOOLS 
in the County of Pueblo 
and State of Colorado TECHNOLOGY

By __________________________________________  By ______________________________________
 President, Board of Education Representative, Technology

Date _________________________________________  Date ____________________________________

By __________________________________________
 Vice President, Board of Education

Date _________________________________________

SIGNATURE ON FILE

SIGNATURE ON FILE

5/22/2018

5/22/2018

SIGNATURE ON FILE

5/18/2018
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MEMORANDUM OF UNDERSTANDING

TECHNOLOGY
AND PUEBLO SCHOOL DISTRICT NO. 60

July 2019

The Parties mutually agree that the following is a complete list of the agreed-upon revisions to their Meet 
and Confer Agreement fully and finally settling the 2019-20 round of meet and confer discussions between 
Pueblo School District 60 and Technology:

1. The parties have agreed the no steps will be awarded for the 2019-20 school year; and

2. An across-the-board Increase of 3.29% will be applied to and has been included in the Technology 
salary schedules, attached and incorporated herein as Appendix A, and will apply to members of 
the bargaining unit beginning September 2019

PUEBLO SCHOOL DISTRICT NO. 60 
in the County of Pueblo 
and State of Colorado TECHNOLOGY

By __________________________________________  By ______________________________________
 President, Board of Education Representative, Technology

Date _________________________________________  Date ____________________________________

By __________________________________________
 Vice President, Board of Education

Date _________________________________________

SIGNATURE ON FILE

SIGNATURE ON FILE

7/30/2019

7/30/2019

SIGNATURE ON FILE

7/23/2019
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MEMORANDUM OF UNDERSTANDING

TECHNOLOGY AND PUEBLO SCHOOL DISTRICT NO. 60
May 2019

The parties mutually agree to the following revisions to the Meet and Confer Agreement to implement a 
four-day school week that will go in to effect in the 2019-20 school year beginning July 1, 2019 and expir-
ing August 31, 2020. 

• Employees represented by this agreement will work four, nine hour “Workdays” each week, exclu-
sive of a 30 minute duty-free lunch, as determined by district work calendars.

• The “Contract Work Year” will be reduced from 261 days to 213 days for the duration of this agree-
ment for non-exempt employees and from 261 days to 220 days for exempt employees.

• Excused Leave will accrue at the rate of thirteen days per Contract Work Year instead of fourteen 
days for non-exempt employees and at the rate of fifteen days per Contract Work Year instead of 
eighteen days for exempt employees.

• Vacation days for non-exempt regular, full-time employees will be accrued, based on the number 
of years in full-time employment, as noted below:
– Less than 5 years – 8 days per year or .67 days per month
– At least 5 years and less than 9 years – 12 days per year or 1 day per month
– At least 9 years – 16 days per year or 1.34 days per month

• Vacation days for exempt regular, full-time employees will be accrued at the rate of 17 days per 
year or 1.42 days per month.

• Non-Exempt Employees retiring or resigning from the District with at least twenty (20) years of 
full-time continuous employment and at least fifty-three (53) days of accumulated unused excused 
leave shall be reimbursed at the rate of $29 per day for all earned but unused excused leave days.

• Exempt Employees retiring or resigning from the District with at least ten (10) years of full-time 
continuous employment and at least fifty-three (53) days of accumulated unused excused leave 
shall be reimbursed at the rate of $51 per day for all earned but unused excused leave days.

• Employees’ hourly pay rates will be adjusted to reflect the annual salary divided by the number of 
Contract Work Days and that daily rate divided by the number of hours in a Workday.

• Parties agree to meet no later than May 15, 2020 to discuss possible adjustments and extension 
for the 2019-2020 school year.

PUEBLO CITY SCHOOLS ASSOCIATION OF
in the County of Pueblo CUSTODIAL AND MAINTENANCE
and State of Colorado EMPLOYEES

By __________________________________________  By ______________________________________
 President, Board of Education Representative, Technology

Date _________________________________________  Date ____________________________________

By __________________________________________
 Vice President, Board of Education

Date _________________________________________

SIGNATURE ON FILE

SIGNATURE ON FILE

5/21/2019

5/21/2019

SIGNATURE ON FILE

5/20/2019




